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IN THE CHAT

NAME
COMPANY

ONE HSE TREND SHAPING YOUR WORLD

LEADERSHIP INFLUENCE IN S&H



PURPOSE:

1) IDENTIFY THE ATTRIBUTES OF TODAY’S 
HIGHEST PERFORMING HSE PROFESSIONALS

2) TAKE HSE LEADERSHIP FROM THE TOP SHELF 
AND PLACE IT AT EYE LEVEL

3) IDENTIFY KEY FUTURE S&H TRENDS
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--Only the Paranoid Survive by Andy Grove

WHY DOES THIS MATTER?

Inflection 
Point

business
grows

business
declines

LEADERSHIP INFLUENCE IN S&H
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HSE AS A CORE BUSINESS VALUE



IN THE CHAT

YOUR BIGGEST TAKEAWAY TO THIS POINT

LEADERSHIP INFLUENCE IN S&H



J A S O N  K U N Z   |   3 MJ A S O N  K U N Z   |   3 MJ A S O N  K U N Z   |   3 MT H E  P O W E R  I N  Y O U D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H



D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R N

POST PANDEMIC TRENDS and DRIVERS in HSE

D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H

▪ A (healthy) Obsession with Preventing FSI/SIF

▪ Accelerated Adoption of Mobile Technology

▪ Employee Well-Being | Total Worker Health

▪ Lean | Distributed | Asynchronous Work Teams

▪ New Skills and Modes of Leadership

▪ Increased Partnerships and Collaboration

▪ HSE as a Core Business Value



SEPTEMBER 2021

WHAT THE HIGHEST PERFORMING S&H 
PROFESSIONALS HAVE IN COMMON

JASON KUNZ
CIH, CSP 
jkunz@mmm.com

D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H



SEPTEMBER 2021

WHAT THE HIGHEST PERFORMING S&H 
PROFESSIONALS HAVE IN COMMON

D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H



SEPTEMBER 2021

WHAT THE HIGHEST PERFORMING S&H 
PROFESSIONALS HAVE IN COMMON

JASON KUNZ
CIH, CSP 

D R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H N E T W O R K .  B E N C H M A R K .  S H A R E .  L E A R ND R .  P E R R Y  L O G A N  &  J A S O N  K U N ZL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H J A S O N  K U N Z ,  C I H ,  C S PL E A D E R S H I P  A N D  I N F L U E N C E  I N  S & H



PURPOSE:

1)  IDENTIFY THE ATTRIBUTES OF TODAY’S 
HIGHEST PERFORMING HSE PROFESSIONALS

2)  TAKE HSE LEADERSHIP FROM THE TOP SHELF 
AND PLACE IT AT EYE LEVEL

3)  IDENTIFY KEY FUTURE S&H TRENDS
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