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IN THE CHAT

NAME
COMPANY

ONE HSE TREND SHAPING YOUR WORLD

LEADERSHIP INFLUENCE IN S&H



PURPOSE:

1) IDENTIFY THE ATTRIBUTES OF TODAY’S 
HIGHEST PERFORMING HSE PROFESSIONALS

2) TAKE HSE LEADERSHIP FROM THE TOP SHELF 
AND PLACE IT AT EYE LEVEL

3) IDENTIFY KEY FUTURE S&H TRENDS
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--Only the Paranoid Survive by Andy Grove

WHY DOES THIS MATTER?

Inflection 
Point

business
grows

business
declines

LEADERSHIP INFLUENCE IN S&H
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HSE AS A CORE BUSINESS VALUE



IN THE CHAT

YOUR BIGGEST TAKEAWAY TO THIS POINT

LEADERSHIP INFLUENCE IN S&H
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PURPOSE:

1)  IDENTIFY THE ATTRIBUTES OF TODAY’S 
HIGHEST PERFORMING HSE PROFESSIONALS

2)  TAKE HSE LEADERSHIP FROM THE TOP SHELF 
AND PLACE IT AT EYE LEVEL

3)  IDENTIFY KEY FUTURE S&H TRENDS
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FUTURE TRENDS HSE RESEARCH: NOTES
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